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In the previous edition of Ifendu Highlights, we narrated how Ifendu has transited from an issues-based indirect 
approach to addressing social injustice to that of direct assistance to women. In this edition, you will read about 
how Ifendu is currently making a difference in the life of one hundred women from Igbo-Eze South LGA, Enugu 
State, Nigeria, through an integrated empowerment package of literacy training involving social learning, skills 
training and micro-credit with the support of two development agencies, Nächstenliebe Weltweit (NLW) and Misean 
Cara, which have responded to our appeal  

 
 
 
You will recall the heart-wrenching story 
of Tara and her daughter, Tina, who had 
been victim-survivors of an unspeakable 
ancient traditional cultural practice that 
victimized and impoverished women and 
girls. An encounter with them was 
instrumental to Ifendu becoming involved 
in their community. A project proposal by 
Ifendu for Women’s Development for 
supporting women in that area attracted a 
grant from Nächstenliebe Weltweit 
(NLW, based in Germany) for 
empowering 100 women in Igbo-Eze 
South LGA, Enugu State, Nigeria. The 
project is a three-phased integrated empowerment 
package: literacy training involving social learning, 
skills training and award of micro-credit.  

 
The project aims to improve living standards through 
increased income, resulting in turn from gainful self-

employment, and provision of start-up 
kits following skills training. The project 
will further increase participants’ ability 
to speak, read and write simple sentences 
as well as keep records of business 
transactions as a result of the literacy 
training. It is also expected that 
participants’ sense of self-esteem will be 
enhanced; likewise their level of 
knowledge and ability to notice and 
discuss social issues affecting them 
negatively in their community and jointly 
seeking solutions. 
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Educating for gender equality; transforming community; 

That all may have life and live it to the full 

Mrs Rose Odo, one of the facilitators, leading the Igbo-Eze women group in an 

energizer, during the mobilization phase of the project 

Cross-section of participants at a literacy class 
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Progress report: The Igbo-
Eze women’s empowerment 
project which is located in 
Uhunowerre began in 
September 2015 with the 
mobilization of prospective 
facilitators and participants, 
followed by the training of 
facilitators for the literacy 
programme. The literacy 
facilitators are key to the success of this three-part 
empowerment process.  
 
A five-day training was held at the Shanahan 
Development Centre, Nsukka and was attended by 
twelve (12) potential literacy facilitators from the 
project community and the project team from Enugu. 
The purpose was to increase the level of knowledge 
and ability of the participants to lead the literacy 
classes. The training, which lasted from 9th to 13th 
October, 2015, 
addressed the 
context, content 
and method of 
adult literacy 
education. The 
session on 
context provided 
the trainees with 
an overview of 
the project, 
including a recap 
of the process by 
which the 
community 
needs were 
previously identified during the MSH consultancy 
and the steps leading to the present intervention; with 
a sense of the future thrust. The presentation on 
content supplied background information on 
problem-posing education and the principles guiding 
it. The session on method 
involved both theoretical 
and practical modules. The 
theoretical part covered 
such topics as the meaning 
of facilitation, the 
difference between 
facilitation and teaching or 
preaching; how to create 
codes and how to facilitate 
a discussion using a code to 
foster participants’ social 
awareness and critical thinking; as well as how to 
facilitate adults to acquire language literacy. The 

theoretical input on methods 
was followed by brief 
practical exercises by each 
trainee.  
 
Seeing the overwhelming 
number that had registered 
by then; more than one 
hundred and forty (140), the 
team decided to increase the 

number to be trained to twelve (12), and to employ 
six (6) instead of five (5). The selection of those to be 
employed was based on their performance of their 
assignments during the training; openness to learning 
and to using the new method of “the sound of the 
vowels and their children” as well as their perceived 
level of availability.  
 
The earlier idea of using young school leavers or 
retired teachers for this programme was dropped as 

unsuitable. This 
is because young 
people are highly 
mobile in this 
context as their 
main drive is to 
gain admission 
into higher 
education. The 
retired teachers 
on the other hand 
were seen to be 

over-committed 
to other 

engagements 
already. So they 

were not really available even though they showed 
great interest in being part of this programme. 
Incidentally, all six of the selected facilitators are 
women; five of them being serving teachers in 
primary and secondary schools in the vicinity. The 

sixth is a secondary 
school graduate who was 
identified on enrollment 
day as she was helping 
others fill their forms. She 
has been doing well with 
the support of the other 
facilitators. A monthly 
stipend has proved to be a 
key incentive, making the 
enterprise competitive. 
The literacy classes began 

second week of November 2015, and will last till end 
of April, 2016.  

Ifendu project team with key community partners 
during orientation of prospective facilitators 

Sr Rose Uchem facilitating a session during the initial capacity-building training of 

prospective facilitators 

The selected literacy facilitators with Sr Rose during their 

follow-up capacity building training  
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Success stories so far 
The literacy classes have 
been very well received. In 
a recent review meeting of 
the project team with the 
participants and their 
facilitators, the participants’ 
success stories hinged 
around the joy of being able 
to write one’s name. Several 
have learned how to write 
their name and it has been a 
cause for celebration. Even 
their appearance has 
changed! 
 
Benjamin Grace told us that 
she was very happy because 
previously she didn’t know 
how to read and write. She 
never attended school. She 
happily declared that now her writing was like that of 
a university student. 
 
Ugwu Alice narrated how she asked her son who was 
a final year high school student some questions based 
on her knowledge from the literacy classes. Her son 
had difficulty answering the three questions she put 
to him based on all she had learned so far. She then 
answered the questions herself. Her son hailed her: 
“Mama the Mama! Ride on! Your school is good!” 
 
Odo Monica related that she did not know how to 
write her name before. But after she started learning, 
her group facilitator called her to come to the board 
and write her name in full. She came and started with 
her surname; after writing that, she wrote her other 
names. When her teacher looked at it, she shouted 
“correct!” And she was very happy with herself.  
 
Ugwuanyi Caroline 
said that before 
now, she did not 
know how to write 
anything. 
However, since she 
started the literacy 
classes, she is now 
able to read the 
signboard. She 
further said that 
even though she 
attempted 
schooling in her youth, that the literacy classes she is 
attending is very different and more meaningful for 
her. 

 
Paulina Ugwuoke told us that she 
did not know how to read and 
write before. When this 
programme started she embraced 
it whole-heartedly so as to 
acquire knowledge. She never 
liked anything to come between 
her and attending the classes. 
 
Eze Scholastica said that she had 
no formal education but when 
this program started she joined 
them and she could only write 
the first two alphabets of her 
name –SC. Now she is happy and 
proud to say that she can now 
write her name in full. Initially, 
when the supervisor moved 
around inspecting the class, she 
used to cover her book while 

writing so that he would not to see her writing. But 
now she can boast of being able to write all the 
alphabets (from A to Z). 
 
The next phase now is skills training which would 
begin in May 2016. The skills areas identified and 
chosen by participants to be developed are: business 
(trading in all kinds of provisions and foodstuff), 
animal husbandry (poultry, fishery, piggery, etc), 
crop farming (cassava, tomatoes, etc), and 
cosmetology (pomade/body cream, dettol, soap-
making, etc). Experts in these skills area are being 
invited to facilitate the relevant skills training and to 
provide on-going mentoring to the participants. 
Hence they are drawn from the community. 
 
Further developments: Even as the women’s 
empowerment project is unfolding in Igbo-Eze, the 

project is also 
currently in the 
process of being 
extended to another 
community in Igbo-
Eze north LGA of 
Enugu State and to 
Orsu LGA in Imo 
State. 
An initial five-day 
training has been 
conducted for 
serving teachers 
selected from six 

communities in Orsu LGA. The participants have 
been sufficiently motivated to give their best to the 
project for the sake of those for whom it is proposed. 

A literacy class in progress 

Igbo-Eze women’s empowerment group dancing with Sr 
Rose to indigenous lyrics during the first review meeting. 
celebrating a milestone: Being able to write their name! 

Even their appearance has changed! 
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The Orsu group is currently 
engaged in a survey for 
generative themes from their 
respective communities. The 
research will last one month. The 
resulting data collected will be the 
basis for developing the 
instructional materials for the 
literacy training in this area. It is 
hoped that within the next two 
months following completion of the survey, the 
project team would have paid courtesy/advocacy 
visits to the leaders of the respective communities 
and literacy classes begun in the designated centres.  
 
Gratitude: We are very grateful to Nächstenliebe 
Weltweit and Misean Cara whose donations have 
made all this possible. Special thanks go to MSHR 
leadership teams and development office for the 
relevant support. The MSHR who coordinate SELL 
(a group based in 
Voinjama, 
Liberia), deserve 
immense thanks 
for providing 
internship 
opportunity for 
Ifendu staff and 
for supporting her 
in every way. 
Also to Sister 
Beatrice Ugwu, 
mshr, who gave 
in-house training 

on problem-posing education to 
staff and volunteers of Ifendu, a 
very big thank you! 
 
Appeal: The drive is to 
empower at least one hundred 
women in every local 
government area Ifendu enters. 
Financial and material support 
is hereby solicited as a 

matching grant to enable us meet this goal. 
Individuals and corporate organizations are 
encouraged to choose to sponsor any number of 
women on any component of the project: micro-
credit, skills training or literacy training. No amount 
is too small and no amount too big. Furthermore, in 
light of the growing demands to upscale and extend 
this empowerment programme to different locations 
at this point, a project vehicle for conveying staff and 
equipment safely and timely from one project 

location to 
another is now a 
pressing need. 
Any amount of 
donation towards 
logistical support 
for this project 
will also be well 
appreciated and 
an official receipt 
from Ifendu will 
be issued to the 
donor.” 

 
 
 
 
 
 
Ifendu for Women’s Development (Ifendu) based in Enugu, Nigeria, is a project of the Missionary Sisters of the Holy 
Rosary (MSHR). It is a non-governmental organization, dedicated to promoting inclusiveness in the society through 
publications, movies, advocacy and training. Ifendu was registered with the Corporate Affairs Commission, Abuja 
(2004), and gained special consultative status with the United Nations Economic and Social Council (ECOSOC) in 2010. 
‘Ifendu,’ in Igbo language, means ‘the light of life;’ the light that comes from increased social awareness, often 
experienced as an ‘eye-opener.’ Ifendu envisions a new world order in which men and women see each other as equal in 
humanity, operate as equal partners, and have equal opportunities for social advancement. Ifendu’s mission is to educate 
women, men and youth to dismantle unjust cultural structures that undermine women’s full human status and to promote 
women’s full participation in all spheres of life on a basis of equal partnership with men.  

 
 
 

For more details, pleaseFor more details, pleaseFor more details, pleaseFor more details, please    contact:contact:contact:contact:    
The Executive Director 

Attention: Sister Rose Uchem, mshr 
Ifendu for Women’s Development, 1B Ihiala Avenue,  

City Layout, New Haven, Box 9677, Enugu, Enugu State, 400001, Nigeria.  
Website: www.ifendu.org Email address: ifendu52@yahoo.com Telephone: +2348034718951 

Ifendu project team after a planning meeting 

Igbo-Eze women’s literacy group with their facilitators and Ifendu Project Team 
after a review meeting in Uhunowerre 


